
BIOGRAPHY

KEVIN C. MOYER joined CDQ as an attorney in 2014.  Kevin represents clients in commercial and 
business disputes of all types, specifically including disputes involving breach of contract, fraud, breach 
of fiduciary duty, employment relationships, real estate transactions, intellectual property, ownership 
structure, cannabis law, loan transactions and corporate governance.

Kevin is results oriented and prides himself on being adaptive to client needs.   Kevin represents clients 
from dispute inception through trial and beyond, having obtained favorable outcomes at each stage in 
the lifecycle of litigation.  He is passionate about trial work and has successful bench trial, jury trial and 
arbitration experience.  Kevin is also active across professional and community organizations.  
He currently serves as Co-Chair of the Fraud Subcommittee of the ABA Committee on Business 
Torts &  Unfair Competition. Kevin ai also a member of the associate board for Boys Hope Girls 
Hope of Arizona.  Kevin was born and raised in Phoenix.

AWARDS 

Selected to the "Ones to Watch" list by Best Lawyers, 2021-Present
Named to the Super Lawyers® list of Rising Stars in Business Litigation, 2021-2025
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EDUCATION

University of Arizona, James E. Rogers College of Law 
J.D., 2014

• Moot Court Board
• Dean's List

Arizona State University, W.P. Carey School of Business 
B.S., Justice Studies, cum laude, 2010
Minor in Sociology

ASSOCIATIONS

State Bar of Arizona 
Maricopa County Bar Association
American Bar Association

BAR ADMISSION

Arizona 
United States District Court, District of Arizona

COMMUNITY INVOLVEMENT 

Kevin serves as a member of the associate board for Boys Hope Girls Hope of Arizona, a nonprofit that 
closes the achievement gap and workforce development divide by acting as a bridge to opportunity which 
spans middle school through college graduation and into career launch. 




